
 

 

Find us on: 

June 18th 
@ 6:30PM 

Envision Counselling & Support Centre Inc. 

Microtel Inn & Suites, Weyburn, SK 

ANNUAL 
  GENERAL  
    MEETING 

Welcome to the 25th  



 

 

Our Vision: We envision all individuals living in a 

happy, healthy environment.  

 

Our Mission: We encourage and support healthy 

  choices in individuals, families and 

  communities in Southeast  

  Saskatchewan by delivering innovative 

  programming, diverse counselling and 

  support services.  



 

 

Envision Counselling & Support Centre Inc.  

ANNUAL GENERAL MEETING 

Weyburn, SK 

Tuesday, June 18th  

6:30pm 

2019 

AGENDA 

1. Call to Order 

2. Introductions 

3. Adoption of Agenda 

4. Approval of the Minutes of 2018 AGM - June 2018 

5. Auditorõs Report - MNP 

6. Funding Representatives 

7. Envision Reports 

Ý Executive Director Report - Christa Daku [p.6] 

Ý Assistant Executive Director Report - Lynda Rideout [p.7] 

Ý Chairperson Report - Tracey Kiliwnik [p.8] 

Ý Program Committee Chairperson Report - Tana Cugnet [p.9] 

Ý Personnel Committee Chairperson Report - Kristin Dupuis [p.9] 

Ý Finance Committee Chairperson Report - Brian Pilloud [p.10] 

Ý Property/Capital Chairperson Report - Garth Mryglod [p.10] 

Ý Statistics Overview - Christa Daku [p.11] 

8. Envision Board of Directors 

Ý Board Address to the Staff 

Ý Re-Election of Board Members (2 Year Term) 

  Brian Pilloud (2015), Lana Perrault (2013) 

Ý Executive Nominations 

Chairperson, Vice Chairperson, Treasurer, Secretary. 

Ý Retirement of Board Members 

  Kristin Dupuis, Tracey Kiliwnik 

9. New Business 

Ý Nomination of Auditors for Next Fiscal Year - 2019-2020 

Ý Amendments to Bylaws - [p. 22] 

10.  Special Presentation - Larissa Smeltzer - Envision Walk-In Counselling 

11.  Adjournment 

 



 

 

Envision Counselling & Support Centre Inc. - AGM 
DATE: June 19, 2018  - LOCATION:  Affinity Credit Union, Estevan, SK 

 

Present: A total of 27 staff, 8 board members and 4 guests were in attendance. 
Board Members: Roni Sue Coulter, Tami Scott, Tana Cugnet, Tracey Kiliwnik, Karen Hirsch, Brian Pilloud, Garth Mryglod, 
Lana Perrault 
Guests: Ashley Rushton, Jill Fauth, Gina Alexander, Mari Petroski 
 

1. Chairperson Tami Scott called the meeting to order at 6:33 p.m. 
 

2. Introductions ð Tami Scott welcomed everyone to the meeting and invited introductions around the table. 
 

3. Adoption of the AGM Agenda  
Motion #1: Moved by Roni Sue Coulter, and seconded by Karen Hirsch to accept the agenda as presented.  Carried. 

 

4. Approval of the Minutes of 2017 AGM 
Motion #2: Moved by Lana Perrault, and seconded by Brian Pilloud to accept the Minutes of June 2017 be adopted as 
circulated with the amendment that the meeting starting at 6:05pm instead of 8:05pm.  Carried. 

 

5. Auditors Report 
The auditorõs final report was presented by Ashley Rushton of Meyers, Norris, Penny. Ashley highlighted year over year 
major changes to the Balance Sheet, Revenue and Expense Statement and Cash Flows. 
Motion #3: Moved by Garth Mryglod and seconded by Tracey Kiliwnik that the Auditors Report be accepted. Carried. 

 

6. Funding Representatives 
Jill Fauth (Social Services) ð thanked Envision for our work and said that the ministry is happy that the services are  
being delivered according to contract. 
Mari Petroski (Justice) ð acknowledged the hard work and good reputation of Envision. 
Gina Alexander (Justice) ð appreciated what Envision does and how much work it is. 

 

7. Envision Reports 
Executive Directorõs Report ð Written and submitted by Christa Daku 
Assistant Executive Directorõs Report ð Written and submitted by Lynda Rideout 
Chairpersonõs Report ð Written and submitted by Tami Scott 
Program Committee Report ð Written and submitted by Tracey Kiliwnik 
Finance Committee Report ð Written and submitted by Brian Pilloud 
Property Committee Report ð Written and submitted by Garth Mryglod 
Statistics Overview ð Christa Daku 
Motion #4: Moved by Roni Sue Coulter, and seconded by Tana Cugnet to accept the reports as presented.  Carried. 

 

8. Envision Board of Directors 
Re-Election of Board Members: 
Motion #5: Moved by Karen Hirsch and seconded by Roni Sue Coulter to reappoint Tana Cugnet to a two-year term. 
Carried by acclimation. 
 

Nomination of new Board Members:  
Motion #6: Moved by Roni Sue Coulter and seconded by Lana Perrault to appoint Bill Holliday and Angela Burgess to 
two-year terms. Carried by acclimation. 
 

Executive Nominations: 
Roni Sue Coulter nominated Tracey Kiliwnik to Chairperson, seconded by Garth Mryglod. She was appointed by acclimation. 
Roni Sue Coulter nominated Brian Pilloud to Vice Chairperson, seconded by Tracey Kiliwnik. He was appointed by acclimation. 
Roni Sue Coulter nominated Brian Pilloud to Treasurer, seconded by Lana Perrault. He was appointed by acclimation. 
Roni Sue Coulter nominated Kristin Dupuis to Secretary, seconded by Brian Pilloud.  She was appointed by acclimation. 
 

Retirement of Board Members Karen Hirsch and Tami Scott 
9. New Business 

Nomination of Auditors for the 2018-2019 fiscal year 
Motion #7: Moved by Brian Pilloud and seconded by LanaPerrault to retain Meyers, Norris, Penny as auditors for the 
2018/19 fiscal year.  Carried. 
 

Amendments to Bylaws: 
Motion #8: Moved by Garth Mryglod and seconded by Roni Sue Coulter to remove the 24-hour support line from the 
objectives of our by-laws.  Carried. 

 

10.  Special Presentation 
Mari Petroski (Ministry of Justice), Community Mobilization and HUB Table 

 

11.  Adjournment 
Tami Scott adjourned the Board meeting at 7:42 p.m.  
 

Minutes respectfully submitted by Tana Cugnet 
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2018-2019 ENVISION TEAM 

2018 AGM 

Executive DirectorñChrista Daku Assistant Executive DirectorñLynda Rideout 

BOARD OF DIRECTORS  
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Executive Directorõs Message 

 

As Envision Counselling and Support Centre  

continues to grow and flourish as a reputable 

non-profit, one of a kind agency in the  

Southeast, this past year has required the staff 

and management to creatively meet the needs 

and requests of our service delivery area. 

Reflecting on this past year I continue to be 

humbled and thankful to work with such a  

phenomenal team of individuals. Whether it be 

the Board of Directors or the staff supporting all 

of our programs, their loyalty and dedication to 

our clients continues to be a top priority for our 

agency in every aspect of our programming. 

The three year (2018-2021) strategic plan is 

well underway and the goals set for the 2018-19 

fiscal year, were met with enthusiasm and  

anticipation moving forward. A Needs  

Assessment was conducted in our region with 

focus groups and social media outlets to collect 

data identifying gaps in services. This has and 

will continue to enable Envision to move forward 

in a direction that makes every attempt to meet 

the needs of all demographics by filling gaps 

within our area. 

The Government of Saskatchewan continues to 

support Envision with multi-year, core funded 

programs. The United Way of Estevan has also 

remained committed to our growth for well over 

20 years and has been supportive and  

adaptable as the agency has evolved.  Over this 

past year, the communities and rural  

municipalities in our area have graciously  

supported us in so many countless ways. In  

addition to monetary donations and fundraisers 

in support of Envision, there are several  

community based corporate businesses who  

graciously donate their meeting space to utilize 

for meetings and staff development  

opportunities. We have outgrown our offices 

spaces and thank them for their support as we 

continue to team build on a larger scale. 

It was a multi-year challenge to meet the needs 

of the service area with programming on the  

limited funding we received. I would like to thank 

the communities for supporting òSavour the 

Southeastó in May of 2018, which ultimately  

enabled Envision to move ahead in the year with 

a more optimistic financial position rather than a 

reoccurring deficit position. The anticipated  

annual fundraiser through a partnership with the 

Estevan radio station is also a very positive  

support for Envisionõs growth and programming. 

CJ1150/Rock106/Sun102.3 staff and  

management eagerly jumped on board for the 

first time in their history to do a fundraiser on a 

larger scale, with the proceeds going toward  

Envision programming. We are thankful as an 

agency as this has allowed for preplanning in the 

year following with the secured fundraising  

income. 

In closing, I would like to thank the Government 

of Saskatchewan, the United Way of Estevan, 

community partners, stakeholders and all  

sponsors and donors who continue to believe in 

our programming and support or vision.  

òWe envision all individuals living in a happy, 

healthy environmentó, one person at a time.     

 

 

 

 

 

Respectfully Submitted,  

Christa Daku, 

Executive Director 

  June 2019 
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òChange happens at the speed of trust .ó 



 

 

Assistant Executive Directorõs Message 

òThe secret of change is to focus all of your energy, not on fighting the old, but on building the new.ó  - Socrates  

  June 2019 
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Looking back on the year, I am filled with an immense 

sense of gratitude and awe at the strength of our team.  

Working for a non-profit is unlike any other career, with 

skills such as flexibility, adaptability and willingness to 

be a jack-of-all trades being key in every position.   

During the course of the last year we were faced with 

some incredible challenges, and our team handled all of 

them with amazing resiliency and determination,  

displaying an unfailing willingness to leap into action 

and help out where ever needed.   

The largest feat that we conquered this year was 

against water. We experienced flooding in our Estevan 

office in May due to a pipe from the building sprinkler 

system bursting. We were fortunate to be able to  

relocate temporarily into an empty but furnished suite in 

the building while renovations were done in our space. 

Dealing with the insurance and replacing all of our  

damaged property was an immense task, and I feel  

fortunate and thankful not only that our landlord worked 

with us to get through it as quickly as possible, but that 

the Estevan team were both patient and diligent as we 

worked through the time consuming process.  By the 

end of September, we were grateful to be back in our 

own beautifully renovated office, conducting business 

as usual.  In our Weyburn office we also dealt with water 

seeping into our basement from the ongoing rain we 

experienced in the Spring. We discovered it was due to 

our eavestrough on the building not being large enough 

to accommodate the rain coming off our metal roofing. 

This issue was resolved through community support in 

the form of a donation of upgraded eavestrough  

materials.  

Aside from dealing with the flood, another huge  

accomplishment was a complete re-creation of our  

entire client database after it was discovered to be  

corrupted.  I would like to commend our admin team, 

with extra kudos to Lori and Debbie, for a job well done, 

they worked their magic taking on this large undertaking 

as our excel spreadsheet database spans our entire 25 

years of supporting the southeast.  While doing so, they 

also came up with safeguards to protect our data going 

forward until such time as we have the capacity to  

upgrade our data management systems.  

All of our other programming continued on with  

business as usualé the elimination of our support line 

brought on necessary updating of all our promotional 

materials for our Outreach team, including ongoing  

updating of our website and social media platforms.  We 

held an Open House for a Volunteer Appreciation  

come-and-go event during an afternoon in the month of 

June to celebrate the efforts put forward by our amazing 

volunteers over the years.  In addition to our regular 

ongoing school presentations and community  

presentations/displays throughout the year, we  

organized two successful fundraisers and prepared for 

our 25th anniversary celebrations.  Our Family Support 

Team was incredibly busy this year, as reflected in the 

program statistics. Our program Supervisor went off on 

maternity/parental leave again during this fiscal, and 

our Coordinators Renee and Liz have done a  

phenomenal job again of ensuring the program has run 

smooth and our relationship with our referring agencies 

has remained cohesive.  

Community Partnerships continue to be an important 

part of our strategic plan, and we are proud to have a 

strong relationship with a variety of community partners 

throughout the Southeast including Jumpstart- with our 

Fight Like a Girl groups, the Weyburn Oilwomenõs group, 

Royal LePage, and the Communithon Committee  

working on fundraising for the Weyburn community.  I 

would be remiss to not give a shout out to James 

Lainton for providing ongoing support and mentorship 

with our IT needs. 

Overall, this past year has been very busy, and very  

rewarding at the same time.  I am grateful to work 

alongside so many amazing people who are passionate 

about their work.  I would like to thank our amazing 

Board, employees, and volunteers for their hard work 

and dedication to Envision!  

 

 

 

 
Respectfully Submitted,  

Lynda Rideout, 

Assistant Executive Director 



 

 

Chairpersonõs Report 

 

It is hard to believe that another year has gone by.  

Envision Counselling and Support Centre has had a 

very exciting year filled with many highlights.   

Saskatchewanõs economy continues to face its  

challenges and we are proud that Envision was able 

to end the year on a strong financial note.   

In 2018 the Board participated in the development of 

a Strategic plan and we continue to focus on our  

strategic priorities to ensure the Vision, Mission and 

Guiding Principles are at the forefront of every  

program and every decision that is made. Details of 

the Strategic Plan can be found as an appendix to the 

Annual Report.   

As we bid farewell to Board Members, Tami Scott, 

Karen Hirsch, Roni-Sue Colter and Jay Pierson we are 

fortunate to have recruited new Board Members.  We 

welcomed Bill Holliday from Weyburn, Angela Burgess 

from Estevan and Ann Favreau from Torquay to the 

Board Table. This yearõs annual meetings marks the 

completion of the six year terms for Kristin Dupuis 

and myself.  Kristen has been an important asset to 

the Board with her secretarial skills and her attention 

to detail in all of our minutes over the past few years.  

We are very grateful for all that she has contributed to 

the Board. The Board held seven meetings over this 

past year. In addition, there are four committees that 

represent different components of the centre and 

fulfilled the required mandate to meet throughout the 

year. The four committees ð Finance, Personnel,  

Program and Facilities continue to strive to ensure 

the success of the organization is met and the  

strategic priorities are supported. Each of the  

committees have worked in collaboration with Christa 

and Linda throughout the year. As chairperson the 

work that each of these committees contributed was 

appreciated and the thoughtfulness that went into all 

decisions and conversations truly showed the  

dedication that each one has to the continued  

success of Envision Counselling and Support Centre. 

As there are too many highlights to mention I would 

like to highlight three exciting opportunities Envision 

has embarked on that you will hear more about in the 

coming year.  Walk-In Counselling Clinics will now be 

a new addition to our centre in Estevan and Weyburn 

with the hopes to expand to rural communities. The 

second highlight is our Executive Director, Christa 

Daku has worked diligently with the provincial  

planning committee in the development of the Sexual 

Assault Services of SK (SASS).  We are grateful that 

Christa had a strong and informative voice in the  

development of this plan.   

Envision was very fortunate to be the recipients of the 

fundraiser 50% for a Cause. The fundraiser was held 

at a variety of locations within the Southeast and was 

very profitable and a fun time with meeting new  

people and sharing what the centre has to offer.  

With every non-profit organization what we do day to 

day would not be possible without the support of our 

funders. We continue to be grateful for slight  

increases from our funding partners, Ministry of  

Justice and Ministry of Social Services.  Along with the 

funding we appreciate all the donations, small and 

large, that continue to come in from various business 

organizations and individuals. Without these  

donations we would not be able to continue to run the 

programs to the capacity we are currently working at.   

It has also been an exciting year of anticipation as we 

prepared for the Silver Anniversary of Envision. It  

certainly has been extra busy for all the employees 

and the Board as we prepared for this monumental 

event.   

As we wrap up another year I would like to note that it 

has been a very fulfilling and humbling experience to 

work with the Board, Management and staff of  

Envision. Envision Counselling and Support Centre  

has grown in many ways and I have strong confidence 

that it will continue to grow over the years.  Executive 

Director, Christa Daku has faced many challenges 

and successes over the course of the year and we are 

all proud that she is leading and growing the centre in 

a positive and strategic manner.  
 

Respectfully Submitted,  

Tracey Kiliwnik, 

Chairperson 

  June 2019 
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 Program Committee Report 

 

This was an exciting year for programming at Envision 

Counselling and Support Centre! We were able to  

evaluate and identify gaps in our programming and 

search out new programming opportunities to fill those 

gaps.  We were presented with two opportunities to  

create new programs that fit well with our Strategic 

Plan.   

The EFAP (Employee Family Assistance Program) and 

Fee For Service Program allow Envision to provide  

counselling to a greater range of people.  Through this 

program employers are now able to offer counselling at 

Envision to their employees.  Fee For Service  

Counselling helps us to diversify our funding which is a 

step towards our strategic goal of developing sufficient 

resources.   

We received funding from the Ministry of Health for the 

FSS (Family Services Saskatchewan) proposal to  

operate a Walk in Clinic two days a week in Weyburn 

and two days a week in Estevan. The walk in clinics will 

help us to provide counselling to those who might  

otherwise be denied services in the Southeast and to 

enhance public awareness about Envision Counselling 

and Support Centre. 

Going forward we will continue to follow our strategic 

plan actions to compile and review the results of our 

needs assessment, to asses the effectiveness of our 

current programs and to identify new programing  

opportunities. 

I continue to be impressed and inspired by the qualified 

and caring staff and management at Envision who  

deliver our programming and say thank you to each one 

of them. 
 

Respectfully Submitted, 

Tana Cugnet,  

Program Committee Chair  

Members: Tana Cugnet (Chair), Garth Mryglod, Ann Favreau  June 2019 

2018/2019 has been another eventful year for the 

staff at Envision Counselling and Support Centre.  

Expansion of programming required additional hiring 

to support the growth of the organization, with the 

staff persevering to ensure the success of the new 

programming while maintaining the core programming 

that clients have relied on for years. 

Due to the economic conditions in Southeast  

Saskatchewan, it became necessary to implement 

changes which created more work for staff. We  

appreciate the patience and dedication of the  

employees during this tight budget year. A review of 

the salary grid occurred and we were pleased to again 

offer salary increases to staff, however the  

recommendation was that the grid itself remain  

unchanged. 

As Chair of the Personnel Committee, I want to  

express my gratitude to all of the staff and  

management that worked tirelessly to ensure the  

continued success of Envision. Your commitment to 

Envision does not go unnoticed or unappreciated.  
 

Respectfully Submitted, 

Kristin Dupuis,  

Personnel Committee Chair  

Personnel Committee Report 
Members: Kristin Dupuis (Chair), Angela Burgess  June 2019 



 

 

 Finance Committee Report 

 

The current fiscal year that ended posed much of 

the same challenges as the last several years from 

a financial perspective. The base funding we  

receive (core funding from our partner  

organizations) has been maintained but not  

increased for several years. Meanwhile, our  

expenditures have increased in order to maintain 

service to the communities that we serve. The  

management and staff of Envision Counselling and 

Support should be applauded for their efforts to 

seek efficiency in managing costs at every  

opportunity.   

The good news is that this cost reduction has been 

effective for the organization. When coupled with 

new initiatives around diversifying our sources of 

revenue (such as the Savour the Southeast event 

held in 2018) placed us on much healthier financial 

footing. This was identified in last yearõs strategic 

planning session by the Board of Directors.  

Additionally, there has been some movement  

recently in the distribution of our core funding which 

is a positive step forward for Envision.   

Regardless of the pros and cons of the financial  

operations, we continue to have great relationships 

with our core funders such as the Ministry of Justice 

and the Ministry of Social Services and the United 

Way. Without their support, our ability to serve our 

communities would be severely hampered. Lastly, 

we are grateful for our donors, sponsors and  

benefactors whose numbers continue to grow as we 

benefit from wider community support in  

fundraising.  Thank you.  

 

Respectfully Submitted, 

Brian Pilloud,  

Treasurer and Finance Committee Chair  

Members: Brian Pilloud (Chair), Lana Perrault  June 2019 

Envision owns the one office property in Weyburn and 

occupies rental space in Estevan, Oxbow and Carlyle. 

The Estevan office the last couple of years has had 

more than their fair share of problems with flooding, last 

year the sprinkler system flooded the entire office the 

first part of June. Estevan office lost computers, office 

furniture, basically for the most part, everything. Lynda 

Rideout, in a letter to me, shared it has been quite the 

situation, but we managed to be up and running quickly, 

and were only closed for five days. The Envision team 

once again rallied together in order to get back open, to 

serve the life-giving services to the Estevan and area 

community. 

The Estevan office today has now been all redone and 

from what Iõve seen and been told is a wonderful place 

to visit and work. 

As with all properties, maintenance is ongoing and a 

heartfelt thanks again must go to not only the staff that 

continue to adapt and show a great deal of flexibility in 

all Envisionõs offices but also the volunteers that  

continue to donate their time and resources. 
 

Respectfully submitted, 

Garth Mryglod, 

Property/Capital Committee Chair 

Property/Capital Committee Report 
Members: Garth Mryglod (Chair), Tana Cugnet  June 2019 
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Statistics Overview 

2017-2018  
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The area outlined in GREEN represents Envisionõs 

geographical area which spans 28,700 square 

kilometers with a total population in excess of 

54,000 individuals. 

ENVISION OFFICE STAFF DROVE A   
TOTAL OF 79,681 KILOMETERS                                         

IN 2018-2019.  
(4,316 MORE THAN LAST FISCAL) 

CLIENT & PRESENTATION 
REACH ACROSS THE SOUTHEAST 

Children Exposed to Violence Program 39 

Family Intervention Program 274 

Interpersonal Violence and Abuse Program 398 

Family Support Program 157 

Presentations 212 

Office Locations 4 

Legend:  Total 
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QUOTES  
òI am so grateful for the 

services provided by  

Envision...[The counsellorõs] 

focus was me. An unattached, 

unbiased person to listen. 

Through my counselling  

sessions I learned the  

importance of self-care, I am 

no good to anyone if I am not 

well... We are so lucky to have 

access to all of the services 

that Envision offers in our 

communities.ó 
 

-Client  

òWithout Envision and the  
wonderful people who work for 

them, I would not be here today. I 
had such a great connection with 

my worker that I did not want to 
let her down. ò 

 

- FSP Client  

òThank you Envision. You have 
changed the life and trajectory 

of our whole family unit.ó 
 

-- IVA Client, CEV Parent 

COUNSELLING SESSIONS  
3 YEAR COMPARISON 

òI have learned that I donõt have to 
put up with a lot of things; abuse, 

bullying and settling for less...I look 
forward to my appointments with 

[my counsellor].ó 
 

- IVA Client 

òAlthough making the first call 
to book an appointment at  

Envision wasnõt easy, it has by 
far been the best decision I 

made and continue to make.ó 
 

-Client 
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INTERPERSONAL VIOLENCE & ABUSE  
PROGRAM STATISTICS 

IVA REFERRALSñ3 YEAR COMPARISON 

83% OF OUR IVA CLIENTS IDENTIFY AS FEMALE.  
 

30% OF OUR IVA CLIENTS ARE BETWEEN  

26-35 YEARS OF AGE.  

Source: Canadian Womenõs Foundation 

Approximately every six days, a woman in Canada is killed by 
her intimate partner. 

While both men and women experience violence, statistics 
indicate that women do experience higher rates.  

Womenõs risk of violent victimization is                              
about 20% higher than menõs. 
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FAMILY INTERVENTION PROGRAM 
STATISTICS 

FIP REFERRALSñ3 YEAR COMPARISON 
*PROGRAM BEGAN DECEMBER 2011 

36% OF FIP CLIENTS SEEK SUPPORT FOR COUPLE/

RELATIONSHIP OR FAMILY RELATIONSHIP BREAKDOWN.  
 

19% OF FIP CLIENTS SEEK SUPPORT FOR                    

CHILD/ ADOLESCENT BEHAVIOUR.  

NOTE: Number of family 

members was not recorded 

in 2011-2012. 

2014 - 2015 2017 - 2018 2018 - 2019 

733 1096 1135  

FIP NUMBER OF FAMILY MEMBERS 
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CHILDREN EXPOSED TO VIOLENCE 
PROGRAM STATISTICS 

CEV REFERRALSñ3 YEAR COMPARISON 

72% OF CEV CLIENTS SEEK SUPPORT FOR FAMILY VIOLENCE RELATED ISSUES.  

Family violence is an issue that impacts the victim, the family unit, and society 

as a whole. Long term effects may include risk of chronic illness, alcohol and 

drug use, academic performance, social integration as well as medical and 

social implications.                        (Department of Justice Canada) 

0% 5% 10% 15% 20% 25% 30% 35% 40% 

9% 

3% 

28% 

22% 

38% 

CEV AGE OF CLIENTS 
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FAMILY SUPPORT PROGRAM 
STATISTICS 

FAMILY SUPPORT PROGRAM STAFF DROVE                 
A TOTAL OF 159,627 KILOMETERS                                         

IN THE 2018-2019 FISCAL YEAR.  

FAMILY SUPPORT CONTRACT HOURS 

2008 - 2009 2017 - 2018 2018 - 2019 

111 8429 7691  

FAMILY SUPPORT NUMBER OF CONTRACTS 

FAMILY SUPPORT CONTRACTS 

55 

CHILD AIDE CONTRACTS 

49 

DIVERSION CONTRACTS 

53 

ABI CONTRACTS 

2 

CHILD & YOUTH CONTRACTS 

0 
2017-2018 

2018-2019 

2008-2009 
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NO ONE can  

do everything, but 

EVERYONE  

can do something.  

SCHOOL  
PRESENTATIONS               
COMPLETED IN  

 2018-2019  

152 

COMMUNITY OUTREACH 
EVENTS 
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SOCIAL MEDIA STATS  
FACEBOOK / TWITTER / INSTAGRAM / WEBSITE 

@envisioncsc 

 

 

 

 

127 

@envisioncsc 

80 FOLLOWERS 

833 116 80 

975 

WEBSITE ANALYTICS 

3079 5202 3476  1.48 2m28s  

THERE WERE 102  WEB  

REFERALLS IN 2018-2019. 
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RESOURCE DEVELOPMENT 
What a difference a year makes! Moving forward from the  

Strategic Plan, Resource Development shifted into community 

fundraising for the first time in a long time. 

In spring of 2018, we partnered with Estevanõs Savour the  

Southeast community group. It was a giant effort from staff at all 

locations as well as the Board, as we were tasked with providing 

volunteers for a tasting event and cabaret. Many hours were  

dedicated to sponsorship and volunteer coordination, and the 

May 5th event was deemed a success. The resulting proceeds 

from the event were over $40,000. 

In the New Year, we were approached by the local radio station to 

initiate a new fundraiser for the Southeast, which we called 50% 

for a Cause. Once again, staff and board participated in a 50/50 

style raffle, including Live On location promotion and ticket sales 

for two weeks in late January and early February.  

A workplace group from Estevan was the winner of $22,070, 

meaning the same amount was generated for Envision  

Counselling and Support Centre. 

For the initial year, the raffle was considered a fundraising  

success, with room for growth and improvement in the future. The 

effects of the raffle continue to reverberate in the community, as 

the positive promotion of Envision Counselling and our services 

increased referrals, goodwill for our cause, and overall brand 

recognition. 

We value all our contributors to the organization, from United 

Way, to the Canadian Womenõs Foundation, to individual  

donations from businesses and organizations.   

A balanced approach to resource development is proving  

successful as funding continues to arrive from a variety of 

sources. Itõs an exciting time to be part of Resource Development, 

as we grow with Envision Counselling and Support Centre. 
 

Submitted by, 

Tania Hlohovsky Andrist, 

Resource Development Coordinator 

¶ Envision Counselling is dedicated 

to community outreach and  

prevention education, evidenced 

by our ongoing quest for funding 

for our Outreach and Awareness 

Program in the schools.  
 

¶ This year, we were awarded a 

grant from the Community  

Initiatives Fund to continue our 

Outreach Education in schools  

in the Southeast. 

¶ The network of communities who support our 

mission and vision by making sponsorship 

commitments to our programming anchors  

Resource Development.  
 

¶ Every presentation to a town, RM, or city 

council results in greater exposure of our 

mission and vision to community leaders. We 

so appreciate their support, both financially, 

and within their own communities. 


